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Alarm Communication Limited (ACL) provides a comprehensive service for Fire, Security and Building Energy
Management Systems (BEMS). The ACL Directors and Senior Management Team are committed to the
prevention of adverse environmental impacts associated with its activities. We are committed to the continual
improvement of our Environmental management and performance together with complying with legal and other
obligations as a minimum.
This policy statement establishes the basis on which ACL will lead its organization towards the continual
improvement of its environmental management processes. Environmental objectives and targets are set and
defined for ACL through review within the Safety, Health, Environmental (SHE) Group as part of the annual SHE
Action Plan, which are provided as a documented ‘Improvement Plan’, which is revised annually.
ACL recognises and gives commitment at all levels throughout its organisation.
ACL is committed to:
•
•
•
•
•
•
•
•
•
•

complying with and exceeding all identified Legislation and other applicable requirements and
obligations
managing all operations performed by ACL staff and contractors to ensure compliance with all
environmental requirements
preventing Pollution to land, air and water and protecting the environment
setting clear and measurable targets for staff based on the key environmental aspects and potential
impacts on the environment
continual improvement in the management of our environmental aspects
ensuring adequate resource to show continual improved performance
providing environmental information on ACL activities on request
seeking innovation in its business processes to reduce fuel consumption
working with our suppliers and contractors to reduce waste caused by packaging and product through
initial purchase end-of-life consideration
documenting and communicating this policy, making it available to all staff, ensuring it is understood
and implemented, and is available to our interested parties.

This policy is considered for continued suitability at Senior Management reviews at least once a year.
Ray Healey, Director
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